Education for Sustainable Development and Global Citizenship 

DCELLS’  Workshops on ESDGC  for work-based learning providers 

 10 & 11th March 2009 (St Asaph and Port Talbot)
Delegates’  Evaluation 
Number of delegates = 72 

North Wales – 26 Delegates
South Wales – 46 Delegates

1. How satisfied were you that the event met its aims as set out below:

i. Explore how the Assembly Government’s ESDGC strategy relates to work-based learning providers

91% of participants were very satisfied/satisfied that the event met this aim.

ii. Have the opportunity to hear and discuss ‘good practice’ case studies

86% of participants were very satisfied/satisfied that the event met this aim.

iii. Understand the new ESDGC self-assessment requirements for work-based learning providers, and how to use the self-assessment toolkit effectively

79% of participants were very satisfied/satisfied that the event met this aim.

iv. Undertake practical self-assessment exercise looking at how the principles of ESDGC are reflected in their own organisations

80% of participants were very satisfied/satisfied that the event met this aim.

v. Develop an action plan which identifies priorities for taking ESDGC forward

81% of participants stated that they were very satisfied/satisfied that the event met this aim.

2. How satisfied were you with the organisation of the event?

98% of participants were very satisfied/satisfied with the organisation of the workshops.

3. How satisfied were you with the venue and facilities?

91% of participants were very satisfied/satisfied the venue and facilities.

4. How useful did you find the delegate pack?

88% of participants were very satisfied/satisfied with the delegate packs

5.  How satisfied were you with the event overall?

94% of participants were very satisfied/satisfied with the event overall.

6. Strengths of the event (in order of frequency)
· Motivational and inspirational scene setting, putting ESDGC into context 
· ESDGC issues were brought to life
· The ability for providers to share good practice and ideas
· Case studies by providers who are already incorporating ESDGC in their organisation  
· Information on how to incorporate ESDGC into working practices 
· Networking amongst WBL providers 

· Excellent balance of personal and work related sustainability and how to improve/increase developments of best practice in this area

· Awareness raised of NGLF Link and NLN 

· Understanding of self assessment and action planning

· Opportunity to ask questions in a small and informal environment
7. What could have been done better? (in order of frequency)
· Reduced paper in delegate packs.

· Further guidance on the self assessment process and interpreting criteria.

· Opportunity to look at the action plans in more depth

· More input from WAG speakers re: the mechanics of the WBL contract

· More information on Green Dragon
8. Training / Development needs identified

· Develop understanding of staff on the issues raised in the workshop, raise enthusiasm, take out the fear factor etc

· Raising the awareness of work based assessors
· More awareness of environmental issues

· How to incorporate ESDGC into WBL learning programmes 

· Embedding ESDGC into the organisation, including resources and research materials
· Green Dragon Award
· Greater understanding of the current WAG policy and identify the various aims of the implementation strategy
